	Module Code
	MN 4122
	Module Title
	Human Resource Management and Industrial Relations

	Credits
	02
	Hours/Week
	Lectures
	2 
	Pre – requisites
	None

	GPA/NGPA
	GPA
	
	Lab/Assignments
	-
	
	

	Learning Outcomes
Acquire and develop capabilities in human resource management concepts and application

	Outline Syllabus 
Human Resource Management
· Role of the human resource function and practitioner
· Organization, jobs and roles
· Employee resourcing
· Performance management
· Human resource development
· Rewarding people
	Industrial Relations
· Labour – Management relations in Sri Lanka
· Industrial dispute
· Trade unions
· EPF, ETF and Gratuity acts
· Work place health, safety and welfare
· [bookmark: _GoBack]Business ethics



